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About Ashton Graham Solicitors

Ashton Graham is a leading regional
firm and has offices in Bury St
Edmunds, Ipswich and Felixstowe with
22 partners and 170 staff.

The firm’s core services are
Company/Commercial, Private Client
and Personal Injury Litigation, with
specialisms including, Agriculture,
Commercial Property, Employment,
Investment Management, Civil
Litigation, Family and Residential
Property.

The firm’s main client base is in East
Anglia, although personal injury clients
are drawn from anywhere in England
and Wales. The commercial client base
is largely owner-managed or subsidiary
companies of multinationals, with some
plcs including quoted company work;
private clients include substantial
farmers and landowners.

The firm is accredited by 1SO 9004,
Investors in People, the Legal Services
Commission and has achieved the
Community Mark.

Ashton Graham offers the opportunity
to work closely with the firm’s partners
with a high degree of flexibility and
responsibility. With only one or two
trainee solicitors taken on each year,
trainees receive high quality work and
exceptional support and
encouragement.

We aim to recruit trainee solicitors with
the potential to become partners in the
firm, and while we cannot guarantee a
position on completion of the training
contract, seven of the firm’s partners
and five of our assistant solicitors, also
trained with the firm.

Who should apply?

Law and non-law graduates with
second class degrees or better.

Training programme

Four seats of five months each, with
the final four months spent in
continuation training in one of them.
Usually a combination of (1) private
client (2) property (3) litigation and (4)
company/commercial.

The Robert Stark Bursary

Successful candidates will be eligible
to apply for the Robert Stark Bursary.
The bursary of £3000 is to assist with
funding of Law School for those in full
time education completing the LPC /
GDL or equivalent. This is a
competitive scheme and further
information and rules will be issued to
eligible candidates.

The bursary is dedicated to the
memory of Robert Stark, a partner in
Ashton Graham who died in 2004 aged
49. Robert had been with the firm for
18 years and was a former Managing
Partner as well as Training Principal.
He dedicated an enormous amount of
time and energy to both recruiting and
supporting our trainee solicitors we
continue his support in the form of this
bursary.
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Trainee Solicitor:
September 2004

Qualifications:
BA (Hons) History

Postgraduate Diploma in Law

Legal Practice Course
Insti tution:

Kings Collage, University of London
The College of Law (Guildford
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Branch)

Why did you apply to Ashton
Graham for your training contract?

| had previously spent some time at the
firm doing work experience and really
liked the informal yet professional
nature of the firm. | also thought that
the wide range of client and areas of
law, which the firm specialises in,
would provide a good basis for my
training.

What was a typical day in your last
seat?

My last seat was in the employment
department. A typical day involved
meeting with clients, drafting claim
forms or responses and frequently
attending hearings at the Employment
Tribunals. As a result of the ever-
changing nature of employment | was
important on a daily basis to keep
updated on the recent case-law and
government consultations.

What support do you receive as a
trainee?

There is an excellent support network
for trainees. All the supervising
partners | have worked with so far have
been really approachable and always
happy to take time to explain any
queries | have had. Also at the start of
my training | was given a mentor who
provides a great deal of support and is
able to answer all the practical
guestions about how the firm works.
There is also your training partner who
oversees your entire training, who
updates you on your general progress
and is always available to provide
advice.

Which seat did you enjoy / benefit
from the most and why?

| haven't finished my training yet so
can't give a definitive answer but all the
partners have individual ways of doing
things which 1 find really useful
because you learn different things form
each of them and start to realise which
methods work best for yourself.

How do you feel you have developed
during your training?

Although only halfway through the
biggest development is the ability to
apply the law learnt at college to the
different and varied cases you are
given, and your confidence in your
knowledge of the law grows by
explaining the law to clients both in
writing and verbally.

What advice would you give to
someone applying to Ashton
Graham as a trainee solicitor ?

Be honest and be yourself. Ashton
Graham is a firm of individuals so don't
be afraid to show your personality.

What advice would you give to
someone starting their training with
Ashton Graham?

Don't be afraid to ask questions or
admit that you don't know something.
Try and get the most out of each seat
even if you decide you don't want to
practise in a particular seat you will
definitely be able to pick up many skills
which will prove useful whichever seat
you qualify into.
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Assistant Solicitor in
Dispute Resolution

Trainee Solicitor:
2000

Qualified:
2002

Qualifications:

Degree in English and History
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Graduate Diploma in Law

UEA

Legal Practice Course
Institution:

University of Liverpool

Norwich School of Law

College of Law - London

What is your current position and
main responsibilities?

Assistant solicitor in the dispute
resolution department. | am
responsible for handling of all aspects
of client cases, from taking instructions
to trial.

Why did you choose to stay with
Ashton Graham following your
training with the firm?

| liked and got on well with my
colleagues in the litigation department
and the atmosphere of the firm as a
whole. The firm is forward- thinking
with a mixture of laid-back,
approachable and un-intimidating staff,
yet very professional and efficient. |
was anxious not to get involved in a
stuffy, stereotypical practice. | enjoyed
the variety of litigation work and the
fact that | was allowed to run my own
cases from the start. Having spoken to
friends who trained in London, |
realised that there were immense
benefits to be had from training in
regional firms: lots more responsibility
and lots of client contact. Trainees in
London frequently research all day
long and have little client contact: it is
often massively and counter-
productively competitive which you
don't get at Ashton Graham as there
are never more than a couple of
trainees.

What advice would you give
someone starting their training with
Ashton Graham?

Not to be worried about asking for help
from anyone. It is difficult at first,
because starting work, you want to be
really good at everything and impress
people, but it is worth accepting that to
do that you need experience. Don't
expect to be able to do everything to
start off with, you can pace yourself
and take more in.

What advice would you give to
someone applying to Ashton
Graham as a trainee solicitor?

Be honest about why you're applying.
Don't apply to Ashton Graham because
you can't get elsewhere and think it will
be an easy ride. They are looking for
more than just academic results — extra
curricula interests and personality are
probably more important.

What advice would you give
someone starting their training with
Ashton Graham?

Learn as much as you can. It is two
years where you have no pressure to
bill a certain amount or to do a specific
number of chargeable hours — so enjoy
it while you can! Also be broadminded
about each seat — (I only did litigation
as desperate to avoid personal injury!)
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Partner and Head
of Personal Injury

Qualifications:
LLB
Institution: Newcastle
University
College of Law Chester
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Robert Gair joined the firm as a trainee
and is now a partner, head of personal
injury and member of the Management
Board.

How has your career developed at
Ashton Graham?

| joined on 7/9/87 and was admitted on
16/10/89. | immediately joined the,
then, very new personal injury
department. In fact it was both civil
litigation and personal injury for
Graham & Oldham. | also was given a
small amount of crime and family work,
which | did as well as personal injury
for probably another 12 — 24 months or
so. Since then | have practiced
personal injury solely to date. | became
head of personal injury in around 1992,
and became a partner on 1/1/93.

Why did you apply to Ashton
Graham for your training contact?

| wanted a job in the south east but not
London and the advert in the Law
Society College of Law at Chester
appealed. They had in those days a
large lever arch file crammed full of
adverts for firms all over the country.
This one looked good to me mainly
because it painted a picture of a young
vibrant firm that were interested in
candidates that were not solely lawyers
but people with outside interests too. |
don’t remember the actual words now,
but this was the impression it made on
me.

What advice would you give to
someone applying to Ashton
Graham as a trainee solicitor?

Make sure you can bring outside
interests and a rounded personality to
the firm and not just academic
excellence. In other words people that
will fit into the community we live in and
not just do the job as the be all and end
all.

What advice would you give
someone starting their training with
Ashton Graham?

Get as much experience as you can
and do as much work as possible
because you don't get the luxury to
look around after you've qualified. Talk
to people in the department you're
working in and try and get a flavour of
what its like to do that discipline in
practice as opposed to the theory
taught before. This will help you make
an informed choice as to what you
want to do with your career.
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Ashton Graham Solicitors
Waterfront House
Wherry Quay

Ipswich

Suffolk

IP4 1AS

01473-232425
01473-230505

www.ashtongraham.co.uk

Keven Mulley
Practice Manager

Colin Knight
Practice Accountant

lan Winterbone
Senior Partner
Specialism: Family

Rob Adam

Head of Civil Litigation
Specialism: Dispute
Resolution

Mark Beaton

Head of Residential
Conveyancing
Specialism: Residential
Conveyancing

Alison Budge
Specialism: Private Client

Richard Foyster
Specialism: Personal Injury

James Griffiths
Specialism: Commercial
Property

David Hughes

Head of Investment
Management

Specialism: Private Client

Jonathan Long
Head of Agriculture
Specialism: Agriculture

Matthew Potter
Head of Employment
Specialism: Employment

Andrew Roe
Specialism: Commercial
Property

Paul Whittingham

Head of the Business Law Unit
Specialism: Company
Commercial

Mark Merriam
Managing Partner
Specialism: Dispute Resolution

David Barnes
Specialism: Company Commercial

Alan Brown
Head of Private Client
Specialism: Private Client

Jonathan Rands
Specialism: Company Commercial

Robert Gair
Head of Personal Injury
Specialism: Personal Injury

Brenda Head
Specialism: Family & Mediation

Toby Kramers
Head of Commercial Property
Specialism: Commercial Property

Julian Outen
Training Contracts
Specialism: Employment

lan Reed
Specialism: Private Client

Michael Wangermann
Specialism: Personal Injury

Steven Williams
Head of Family
Specialism: Family
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Training Contract Partner :
Julian Outen

Ashton Graham Solicitors
Waterfront House

Wherry Quay

Ipswich

Suffolk

IP4 1AS

01473-232425

01473-230505
julian.outen@ashtongraham.co.uk
www.ashtongraham.co.uk
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Training contract applications

Ashton Graham expects to offer:

Two training contracts to begin in
September 2010

Two training contracts to begin in
September 2011

The closing date for applications will
be:

31 July 2008 for September 2010

31 July 2009 for September 2011

We ask candidates to apply by letter
and CV, and consider all applications
at the same time, during the month of
August, immediately following the
closing date in each year.

We are not prescriptive as to
qualifications and take both law and
non-law graduates with at least a
second class degree. We look for
gualities over and above academic
achievement, and especially the
personality and integrity needed to
cope in what can be a stressful
profession at times.

We short-list 6-8 candidates per
training contract for preliminary
interview. The first round of interviews
takes place during the month of
September, and we then invite the
leading contenders to a second
interview (with a different panel). The
second round of interviews usually
follows about a fortnight later.

A formal letter of offer for each training
contract will be issued immediately
after the second interviews, and we
ask candidates to accept or reject our

offer (in writing) within 21 days of
receiving it.

We ask those who have supplied a CV
well in advance of the closing date for
applications to update it immediately
before that closing date.

We ask every candidate to assist us in
the monitoring of our Equal
Opportunities Policy by completing and
returning the confidential questionnaire
annexed to this information paper.

Training with Ashton Graham

We normally divide our training
contracts into 4 seats of 5 months
each, leaving 4 “spare” months for
continuation training in one of the
disciplines.

We believe that the training contract
offers the last opportunity to give
trainees breadth of experience before
specialisation begins, and most of our
training programmes will include:

A property seat (residential,
commercial or agricultural);

A private client seat (will-drafting,
probate, trusts and tax);

A commercial seat
(company/commercial, commercial
property or employment); and

A litigation seat (civil/lcommercial,
personal injury or family).
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Training Principal :
Julian Outen

Ashton Graham Solicitors
Waterfront House
Wherry Quay

Ipswich

Suffolk

IP4 1AS

01473-232425

01473-230505
julian.outen@ashtongraham.co.uk
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Ashton Graham has offices in Ipswich,
Bury St Edmunds and Felixstowe, and
training seats will generally take place
in at least 2 of those 3 offices.

Suffolk’s public transport systems are
too sparse and inflexible to allow free
movement between
offices/courts/clients etc, and trainee
solicitors will need to provide their own
car (which they must insure for
business use). The firm will cover all
other reasonable travelling expenses
incurred on the firm’s business. The
firm will make reasonable adjustments
to training programmes for disabled
trainees in order to accommodate any
problems of mobility etc.

Where the lay-out of our buildings
allows, trainee solicitors will sit in their
supervisors’ rooms for the duration of
each seat.

We undertake review meetings (or
“appraisals”) with every trainee solicitor
at quarterly intervals throughout their
training contracts. These are two-way
exchanges, designed to ensure that
trainees gain the maximum benefit
from each seat.

Ashton Graham will meet the cost of
each trainee solicitor attending (and
passing at the first attempt) the
Professional Skills Course, probably in
London and spread over the 2 year
term of the training contract.

Salary

It is the firm’s policy to start trainee
solicitors on the Law Society’s
“recommended salary”, which is higher
than the minimum itself. We review
that salary three times during the
training contract (as at 1 May, 1
November and 1 May in the second
year) and people usually progress
towards the typical starting salary of a
solicitor with the firm by the time their

contracts finish, although pay awards
are always merit-based.

Applications to:

Candidates should address their
applications, and all related
correspondence, to the firm’s Training
Contract Partner, Julian Outen.

The information in this paper is
intended to assist candidates who have
applied (or who are considering an
application) for a training contract with
Ashton Graham. The terms of any
training contract to be offered by the
firm will be as set out in our formal
letter of offer and in the training
contract itself, notwithstanding anything
set out above.

Other information you
may find interesting:

‘Ashton Graham solicitors is a firm
on the move - literally!’

This is an article on the firm that was
published in the Suffolk Institute of
Directors Magazine, November 2005.

‘Guide to life in the east of England’

This article, from the tsgLIFE magazine
published in 2005, which looks at
working in law in East Anglia.

This article is reproduced with the kind
permission of Waterlow Professional
Publishing which publish tsgLIFE
magazine on behalf of the Training
Solicitors Group of The Law Society.
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Please return - SOLICITORS EQUAL OPPORTUNITIES MONITORING FORM

to the Training Principal

Julian Outen . L .
Ashton Graham Solicitors N order to assess how well our Equal Opportunities Policy is working, Ashton Graham

Waterfront House ~ monitors the process of staff selection.
Wherry Quay
'givf?ciﬂ Your co-operation in completing this form would be greatly appreciated. We must

pa1as  Stress that any information you give will be strictly confidential. You are not obliged to
answer any of the questions, but you will appreciate that for our monitoring policy to be

01473-232425  effective, we rely on you to complete the form.
01473-230505

julian.outen@ashtongraham.co.uk . . . . .
www.ashtongraham.co.uk  If you do not wish to answer any question(s) this will not affect the handling of your

application in any way.

Ethnic Origin*
(Please tick one of the following categories)

> White > Pakistani

> Black — African > Bangladeshi

> Black — Caribbean > Chinese

> Black — Other (please specify) > Asian Other (please specify)
> Indian > Other

*These categories were used for the 1991 census and are recommended by the Commission for Racial
Equality. They do not refer to place of birth, citizenship or nationality, but to the ethnic group to which you
belong.

Gender

| am male/female

Age

My date of birthis ...............coo,

Disabilities
(Please delete as appropriate)

| do/do not have any disabilities

If you answer positively to the above, please specify any special requirements you may
have
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